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A MESSAGE FROM
CHIEF SAUCEDA

2019 ANNUAL REPORT

s of April # 2019 the Brownville Police @

Department has undertaken a holistic approa

to organizational culturel@ange, innovation, and
modernization. The department has become a carir
loving, organization whit promotes the princiles and
philosphy of Servant Leadership. Our staff is encourag
to engage in decision making, grow their seMareness,
and becomestrong team players. The empowermen
inclusion, and development of our staff will inevitabl
resut in a higher level ad quality of plice service, not
only expected but deserved by our community at large.

The department continues to innovate and neydize

through the leveraging of technology and modetay practices. The Brownsville Police Deparitrhas
trained and lanched drone tams, developed a peer support team, and launched a Police Chaplain
program. The department continues to grow and inmpént data driven initiatives that will ensure the
most effective, efficient deployment and use okpentday police staffig and resoures.

The administration highly reveres its dedication and commitmer@@VMUNIT ¥alue. It has launched

a very aggrssive community outreach and partnership initiative. The department has engaged and
served its commnity at large but hagplaced speciaemphasis on those underserved classes. The
department has teamedip with very strong community partners and workedflessly to continue its
communitybased initiatives.

As your Chief of Police, | stand deeply cottediand dedicated to the safety ofio community. Our men
and women serve selflessly, with the highest levels of professionalism, courage, and vaaragescy

we will continue to ensure that our men ancomen are trained and equipped to meet the sgf needs

of our community and themdees. We will continue to leverage the collaboration of County, State, and
Federal law enforcement partners in the egfiarding of our community.

The 2019 Annual Crime Repds reflective of a statistical analysis aimes reported to the Federal
Bureau of Investigations by the Brownsville Police Department. The analysis compilation is reflective of
the combined effots of our department and its varied partnerships. Aykeartfelt Thank You to all
involved in theproduction of this report.

Thankdlly,

Felix Sauceda
Chief of Police
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